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Date: December 22, 2022 Publication: ET Now
Media: Online Page No: NA
Link: https://www.youtube.com/watch?v=BE28dLRDHT4
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Publication:
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Media:

Online

Page No:

NA

Link: https://www.youtube.com/watch?v=Nn1lilm9o0l5s
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Date: December 11, 2022 Publication: Zee Business

Media: Online Page No: NA

Link: https://www.zeebiz.com/market-news/news-what-s-road-ahead-for-india-to-become-
worlds-3rd-largest-stock-market-by-2027-analyst-highlights-top-7-triggers-212326

f YN oﬁ

Business News > Markets News

What's road ahead for India to become world's 3rd
largest stock market by 2027? Analyst highlights top 7
triggers

We believe this strong growth and resilience in Indian Economy and markets is a culmination of multitude

of idiosyncratic and structural factors being ¢

t play.

By - Niraj Kumar, Chief Investment Officer at Future Generali India Life Insurance

Company

Over the years, the Indian economy and markets have seen steady compounding in
terms of growth and consequently India's share in global Market cap has been steadily
growing vis-a-vis other emerging and developed nations. After becoming the world's
fifth-largest economy, India now ranks sth in the world market cap (with a share of ~3.5%
of global M-Cap currently) vs 10th rank a decade ago. only behind developed nations
like US, China, Japan and Hong Kong.

We believe this strong growth and resilience in Indian Economy and markets is a
culmination of multitude of idiosyncratic and structural factors being at play and hence
identify the following as key pillars that will drive the path ahead for the Indian Economy
and Stock Markets:

« Transformative structural policy reforms by the government: Strong aggression from
the side of the government is exemplified by its pro-growth policy reforms announced in
terms of capital spending towards Infrastructure, Healthcare, Financial sector reforms,
divestment of Air India along with Atmanirbhar Bharat. Production linked Incentive (PLI)
and National Infrastructure Pipeline and successful implementation of the same would
start manifesting in the growth numbers over the next few years

Favourable Demographic quotient and socio-economic landscape: Besides,
anecdotal evidence and commentary also suggests that India may garner a larger share
of FPI flows into EMs on the back of favourable demographics and democracy, as
China's socio-political landscape makes it a less attractive investment destination. Some
global asset managers have started launching EM Ex China fund. If this trend picks up,
India will be the single biggest beneficiary)
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Media: NA Page No: 03
Link: NA
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Date: December 3, 2022 Publication: Sambad Prabah
Media: NA Page No: 04
Link: NA
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Media:
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Date: December 1, 2022 Publication: HR.com
Media: Online Page No: NA
Link:

https://www.hr.com/en/magazines/hcm excellence apac middle east/november 2022 hcm ex
cellence apac middle east/talent-acquisition-challenges-opportunities-and-th |b1ybjj6.html

«COIN

Maximizing Human Potential

Talent Acquisition: Challenges, Opportunities And The
Future

Technology is undoubtedly going to alter the landscape in a considerable way.

But ultimately, technology can only function as a catalyst, a bridge for what actually constitutes your
organizational culture.

It is critical, therefore, for us to utilize the powers of tech to convey our proposition to candidates. But as is
self-evident, first we need to come up with a value proposition that is worthy enough to entice the best of the
best out there. At Future Generali India Life Insurance for instance, with the basic tenets of our EVP- ACE With
FG Life, as our underpinning, we constantly relook at and refine the constituent elements.

This is where the battle lines are going to be drawn eventually. Making an offer that can’t be refused. Through
our tech-enabled systems, we are in a position to holistically and creatively communicate how the lifecycle of
the candidate can shape up with us. It is up to us to harness these resources and not miss out on any aspect
that can potentially prove to be a deal breaker.

Hence, we have to both employ technology as well as innovatively use it to transport the foundation of who
we are and what we offer, adequately and effectively.

- Shwetha Ram, Head, Human Resources, Future Generali India Life Insurance
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Date:

December 7, 2022

Publication:

ET BFSI

Media:

Online

Page No:

NA

Link: https://bfsi.economictimes.indiatimes.com/news/insurance/insurers-share-mixed-views-on-

proposed-changes-to-insurance-and-irdai-acts/96034544
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Insurers share mixed views on
proposed changes to Insurance
and IRDAI Acts

The Insurance Laws (Amendment) Bill, 2022 is expected to be introduced in the
budget session. Whilst some of the changes are long awaited, proposals such as
an insurer undertaking multiple classes of insurance business and also
distributing other financial products is being viewed with some skepticism. Here's
what industry leaders said.

Sheersh Kapoor * ETBFSI = Updated: December 07, 2022, 10:06 IST

'Will promote cost and time efficiencies'

Allowing composite registrations provide flexibility for the Promoters to float
one insurance joint venture company for doing multiple lines of business,
said Conjeevaram Baradhwaj, Executive Vice President (Legal & Compliance)

& Company Secretary at Future Generali India Life Insurance.

""This move promotes synergies & cost and time efficiencies, since there are
many common functions like Investments, HR, IT & Information security,

Legal, Administration between life, non-life & health insurance companies,

Moreover, there are common regulations applicable for all classes of
businesses including IRDAI Corporate governance guidelines, Outsourcing, e-

Commerce guidelines, Companies Act, Labour laws etc," he highlighted.


https://bfsi.economictimes.indiatimes.com/news/insurance/insurers-share-mixed-views-on-proposed-changes-to-insurance-and-irdai-acts/96034544
https://bfsi.economictimes.indiatimes.com/news/insurance/insurers-share-mixed-views-on-proposed-changes-to-insurance-and-irdai-acts/96034544
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Date:

December 7, 2022

Publication:

Financial Express

Media:

Online

Page No:

NA

Link: https://www.financialexpress.com/economy/rbi-mpc-live-das-likely-to-announce-35-bps-

repo-rate-hike-growth-inflation-balance-to-guide-monetary-policy/2903198/

& FINANCIAL EXPRESS

Read to Lead

RBI MPC Live: Arjuna eye on inflation,
monetary policy to support growth,
says Das; repo rate hike as expected

RBI MPC Meet Live Updates: Reserve Bank of India Governor Shaktikanta Das
announced that the RBI Monetary Policy Committee has raised repo rate by 35 basis
point to 6.25%

Odds for any further significant rate hikes lower

“RBI's policy decision to hike rates by 35 bps is well-calibrated and on

expected lines. With today’s rate hike, we believe the odds for any further

significant rate hikes would be lower, as it would lead to terminal policy rate

expectations being beyond the comfort zone for the country. Despite

growth forecasts being nudged lower by MPC, what was more reassuring

was MPC's acknowledgment of India’s growth being resilient in the context

of global slowdown and that the future prospects for the Inflation trajectory

are likely to be lower. We believe with imminent global growth slowdown

and the inflation trajectory treaded lower, the bar for aggressive rate hikes

in the ensuing policies is much higher and hence we expect that ‘the

current rate hike cycle is almost done.”-Niraj Kumar, Chief Investment

Officer, Future Generali India Life Insurance Company Ltd.
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Date: December 8, 2022 Publication: Moneycontrol

Media: Online Page No: NA

Link: https://www.moneycontrol.com/news/business/markets/share-market-live-updates-stock-
market-today-december-8-latest-news-bse-nse-sensex-nifty-covid-coronavirus-inox-wind-infosys-
eveready-industries-metro-brands-va-tech-wabag-mahindra-logistics-macrotech-9667961.html

moneycontrol

aPRO

Closing Bell: Nifty ends around 18,600, Sensex
gains 160 pts; PSU banks outperform

On the sectoral front, PSU bank index rose nearly 4 percent, bank and Capital goods indices up 1
percent each. However, pharma index down 1 percent, power and realty indices down 0.5 percent each.

Niroj Kumar, Chief Investment Officer, Future Generali India Life Insurance Company

RBI's policy decision to hike rates by 35 bps is well-calibrated and on expected lines. With this rate
hike, we believe the odds for any further significant rate hikes would be lower, as it would lead to
terminal policy rate expectations being beyond the comfort zone for the country.

Despite growth forecasts being nudged lower by MPC, what was more reassuring was MPC’s
acknowledgment of India’s growth being resilient in the context of global slowdown and that the
future prospects for the Inflation trajectory are likely to be lower.

We believe with imminent global growth slowdown and the inflation trajectory treaded lower, the
bar for aggressive rate hikes in the ensuing policies is much higher and hence we expect that ‘the
current rate hike cycle is almost done.
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Publication:
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Media:

Online

Page No:

NA

Link: https://www.financialexpress.com/money/insurance/irdais-new-notification-throws-open-

wider-choices-for-customers-corporate-agents/2911898/
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S FINANCIAL EXPRESS

Read to Lead

IRDAI's new notification throws open
wider choices for customers, corporate

agents

The measures taken by the IRDAI would help in increasing the insurance penetration in
the country, as a corporate agent may represent up to 27 insurers and sell insurance

products for them.

This will also help in increasing the insurance penetration in the country, as a
corporate agent may represent up to 27 insurers and sell insurance products

for them.

“Both the above Regulations are aimed at increasing the number of insurers
with whom Corporate agents & Insurance Marketing Firms can have
distribution arrangements. Increasing the number of insurers enables these
Distributors to offer more choice to their customers. Most of the Banks are
Corporate agents and represent a wide and varied segment of customers —
including retail and corporate. Opening up to 9 insurers is particularly relevant
in general insurance as the number of insurance products are high and there
are only some insurers who specialize in certain categories of insurance
products. For Composite Carporate Agents (who can solicit life, general, health
products), tie ups more than @ in each class are allowed, subject to the
condition that the total number of tie ups in all classes does not exceed 27.
This further increases the choice. However, the restriction for Corporate Agents
[General) in soliciting retail and commercial lines of general insurance
products for a sum assured not exceeding Rs 5 crore per risk continues,” said
Conjeevaram Baradhwaj, Executive Vice President (Legal & Compliance) &
Company Secretary at Future Generali India Life Insurance Company Ltd.

“For Insurance Marketing Firms, besides increasing the number of tie ups for 2

insurers to 6 in each class of insurance business, the area of operation which is

currently restricted at "District” level, has been expanded to “State” level.
Insurance marketing firms are now allowed to operate in all Districts of the
State allotted to them. This increases the width as well as depth of operation of
Insurance marketing firms in the allotted State and will support the cause of

deepening insurance penetration,” he added.


https://www.financialexpress.com/money/insurance/irdais-new-notification-throws-open-wider-choices-for-customers-corporate-agents/2911898/
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Life Insurance Claim Can't Be
Rejected For Mis-Statement In
Proposal After 3 Years

Insurance companies cannot reject a claim if a mis-statement or non-disclosure is discovered after a
three-year period following the commencement of the policy

According to Conjeevaram Baradhwaj. executive VP (legal &
compliance) and company secretary. Future Generali India, Life
Insurance. till 2014, under Section 45 of the Insurance Act, 1938, life
insurers had the right to reject claims even beyond two years from the
date of taking the policy if fraud was established on the part of the

policyholders while giving information in the application form.

"However, Section 45 was amended in 2015 to place a three-year
limitation period starting from the date of commencement of policy or
date of reinstating a lapsed policy, on the right of life insurers to refuse
payment of claims on the grounds of such non-disclosures for any reason
whatsoever. Even today. the three-year limitation period continues.”

Baradhwaj says.
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Future Generali India
Life Insurance embraces
diversity

On the occasion of DiverseAbility
Day, Future Generalilndia Life
Insurance Company Ltd (FGILI)
launched the FG DiverseAbility
Internship Programmein 2021. It
was established as an affirmative
undertaking; it is now being
instituted annually. The goal is to
on-board diverseable internsin the
same manner as one would hire any
other intern, even without an
umbrella programme necessarily.
Under this unique programme,
specially-abled candidates are hired
forinternship positions for a period
of two months. On successful
completion of the programme,
interns stand a chance to secure
long-term roles with Future Generali
India Life Insurance.
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Internship Program
Kolkata :0n the occasion of
DiverseAbility Day, Future Generali
India Life Insurance Company Ltd
(FGILI) launched the FG
DiverseAbility Internship Program in
2021. It was established as an
affirmative undertaking; it is now
being instituted annually. The goal is
to on-board diverseable interns in
the same manner as one would hire
any other intern, even without an
umbrella program necessarily. Under
this unique program, specially-abled
candidates are hired for internship
positions for a period of two months.
On successful completion of the
program, interms stand a chance to
secure long-term roles with Future
Generali India Life Insurance.

MORNING INDIA
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independent:

Future Generali India Life Insurance Embraces Diversity
with their DiverseAbility Internship Program

Kolkata:On the occasion of
DiverseAbility Day, Future Generali
India Life Insurance Company Ltd
(FGILI) launched  the FG
DiverseAbility Intemship Program
in 2021. It was established as an
affirmative undertaking: it is now
being instituted annually. The goal
is to on-board diverseable intems in
the same manner as one would hire
any other intem, even without an
umbrella  program  necessarily.
Under this unique program,
specially-abled candidates are hired
for intemship positions for a period
of two months. On successful
completion of the program, intems
stand a chance to secure long-term
roles with Future Generali India Life
Insurance. The Diversity Intemship
was launched with the intent to
enhance and provide employability
to people with diverse needs and
skills. The biggest nemesis for such
undertakings is tokenism and a
conscious effort was made to

ArmmnnsrRmt  tliné  her  Gwmevalesdee

multiple departments and functions
in this initiative. This was to
engender a genuinely long-term and
sustainable culture of looking
beyond the disability and focusing
on the capability of a person to
perform the role. The first leg of this
program kicked off in December
2021 where a total of 03 intems with
disabilities were hired under the

following categories —  Partial
Physical Disability and Partial
Auditory Disability. In the first

round of implementing the program,
a (mailer) invite was sent to eligible
candidates. The second round
involved quizzes on three sections —
logical reasoning, situational
judgment on the organization’s
strategy plan, and questions specific

to the company. Round three
constituted a final interview
conducted by the functional

head. Shwetha Ram, Head— Human
Resources said, “Diversity at Future

Generali India Life Insurance
el - Ted R -~

multidimensional spectrum and is
considered holistically across the 4
pillars of Gender. Age. Culture, and
Inclusion. Disability, or
Diverseability as we prefer to call it,
is one facet of diversity and our
goal, by virtue of initiatives like
the DiverseAbility Intemship
Program. is to engender a culture
that is evolved to look beyond
impaimments and empower true
talents, who have the will and the
passion to brng their unique
abilities to the table. It is also an
opportunity  for everyone to
demystify and course-comrect their
myths/beliefs on diversability. We
believe they are not disabled but
“differently abled’. Such
undertakings essentially arse from
the hope of building a community at
Future Generali India Life Insurance
Company Ltd. where we can be
more reflective, considerate, and
empathetic as we forge ahead to
become a truly progressive
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The Eastern

FG DiverseAbility Internship Program

Kolkata:On  the  occasion of

DiverseAbility Day, Future Generali gr= FUTURE
India Life Insurance Company Ltd égg (iF:NF)lb\‘ldl
(FGILI) launched the FG DiverseAbility TOTAL INSURANCE SOLUTIONS

Internship Program in 2021. It was
established as an affirmative undertaking; it is now being
instituted annually. The goal is to on-board diverseable interns
in the same manner as one would hire any other intern, even
without an umbrella program necessarily. Under this unique
program, specially-abled candidates are hired for internship
positions fora period of two months. On successful completion
of the program, interns stand a chance to secure long-term
roles with Future Generali India Life Insurance. The Diversity
Internship was launched with the intent to enhance and
provide employability to people with diverse needs and skills.
The biggest nemesis for such undertakings is tokenism and a
conscious effort was made to circumvent that by involving
multiple departments and functions in this initiative. This was
to engender a genuinely long-term and sustainable culture of
looking beyond the disability and focusing on the capability of a
person to perform the role.
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From The Economic Times

Skilling solutions to augment
digitalization and governance in
the BFSI industry

ETHRWorld in collaboration with SumTotal launched an exclusive roundtable
discussion on the very pertinent topic - Skilling solutions to augment digitalization
and governance in the BFSI industry. Top people and L&D leaders from the
industry’s most evolved and visionary organizations joined in to share their
insightful outlooks and inputs around upskilling the BFSI workforce to navigate
the digital-first future.

Sharing how her organization has made its L&D function learner-driven,
Shwetha Ram, Head-HR, Future Generali India Life Insurance, said, “BFSI is a
highly regulated environment with a plethora of mandatory courses and
compliance training that often creates a learner burnout. To facilitate the
learning journey of our employees and make it more engaging and
personalized, we have designed an integrated digital platform that offers an
entire library of diverse courses to our employees across geographies.”
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